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Employment Opportunities

Business owners are not convinced that Brampton is providing people with strong employment opportunities. 

Asked a series of statements related to opportunities within Brampton available to their 
organizations, business leaders are not providing high ratings and many do not feel informed enough 
to provide an opinion. Business leaders are somewhat likely to believe that organizations within 
Brampton offer excellent co-op and internship opportunities, (38%; up 11 points), that Brampton offers 
excellent opportunities for learning skilled trades (38%, up 12 points), that Brampton applies sufficient 
effort in drawing skilled immigration to fill job vacancies (37%; up 15 points), and that there are 
sufficient opportunities available for students who can earn while learning (35%; up 5 points). (Table 
C14a-g)
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Challenges for Business

Business leaders report recruiting employees is roughly as difficult as it was in 2022, but that retaining talent has become somewhat easier (64%, down from 73% in 2022). Recruitment and 
retention continue to be a challenge thanks to a competitive labour market, rising wages, transportation challenges, and a higher turnover rate. (Tables 18a-b and 18AA)

For many business leaders, recruiting employees remains a challenge although the ability to retain talent appears to be improving. 
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